
EINSTEIN project Gender equality webinar

Gender Dimension in Horizon Europe
Programme



Research must consider gender from the beginning, it is not something that can be 
“added on”, and to be able to integrate a gender analysis from the beginning it 
requires that researchers are trained in it



Gender does not 
equal sex
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Gender balance in 
Horizon Europe 
proposals is not the 
same as gender 
dimension 
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Gender Equality 
Plans (GEP) does not 
mean you have 
achieved gender 
dimension in the 
projects 
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Gender Equality

H O R I ZO N  E U RO PE







Applicants to EU funding programmes should ensure that the project team is as gender-
balanced as is possible (i.e. a 50/50 balance of male and female researchers). Gender of 
researchers in the project is recorded in Part A of the proposal (the online administrative forms).

While the team’s gender balance will not be assessed as part of the evaluation process, it will be 
used as a ranking criterion between otherwise equally scored proposals (ex aequo).



The integration of the gender dimension in research and 
innovation activities is required for RIA (Research and 
Innovation Action), IA (Innovation Action) and MSCA 
(Postdoctoral Fellowships - PF, Doctoral Networks - DN, Staff 
Exchanges - SE and COFUND), types of instruments. 

The gender dimension should be addressed in the ‘Excellence’ 
section (section 1) of the proposal template, more specifically 
in the sub-section 1.2. Methodology



The integration of the gender dimension into R&I content is mandatory. It is a 
requirement set by default across all Work Programmes, destinations and topics, 
unless its non-relevance for a specific topic is specified in the topic description, e.g. by 
the mention “In this topic the integration of the gender dimension (sex and gender 
analysis) in research and innovation content is not a mandatory requirement”.



Evaluation criteria “Excellence”





Gender 
Equality

Gender equality goes beyond research 
design and into structural change, 
encouraging balanced participation and 
leadership in research projects. This is crucial 
in shaping a diverse and inclusive research 
environment, which leads to better 
innovation and broader societal impact.



Gender 
Equality

Gender 
dimension



The gender dimension 
focuses on integrating 
gender perspectives 
within the design, 
methodology, and 
outcomes of research. It 
ensures that research and 
innovation address the 
needs of different 
genders, leading to more 
equitable and effective 
results.



Gender v Sex 

Gender refers to social and 
cultural factors. Although 
gender is traditionally 
described in the binary 
terms of ‘man’ or ‘woman’, 
other gender identities 
exist such as non-binary or 
agender, along with 
culture-specific terms such 
as two-spirit

Sex refers to the 
biological and 
physiological 
characteristics. Sex is a 
term that signifies 
biological women and 
men, or female and male 
animals, as statistically 
distinct categories



A to Z guide why geder matters in R&I (Elizabeth Pollitzer) 

https://portiaweb.org.uk/assets/docs/A-Z_Guide_why_gender_matters.pdf




Gender Equality

Gender 
dimension

Intersectionality



Don’t “pink and shrink it”

https://innovation-compass.eu



Gender Equality

Gender 
dimension

Intersectionality

Intersectionality goes beyond gender and includes 
multiple overlapping social identities such as race, 
class, ethnicity, and ability. Recognizing these 
intersections ensures that research does not only focus 
on one dimension of diversity but considers the 
complexity of how various factors intersect to create 
unique challenges or opportunities for individuals.



A group of colorful shapes

Description automatically generated

A group of colorful shapes

Description automatically generated

https://www.youtube.com/watch?v=U4eRb1NM21A
https://www.youtube.com/watch?v=U4eRb1NM21A


• Genetics

• Age

• Sex Hormones

• Reproductive 
Status

• Body Composition

• Comorbidities

• Body Size

• Disabilities

• Ethnicity

• Nationality

• Geographic Location

• Socioeconomic Status

• Educational 
Background

• Sexual Orientation

• Religion

• Lifestyle

• Language

• Family Configuration

• Environment

Analysing factos intersecting with sex and gender 



Gender Equality

Gender dimension

Intersectionality

Societal Readiness



Societal readiness refers to the ability of society to 
adopt and implement research results. By 
considering gender and intersectional issues, 
researchers ensure that their innovations are 
relevant, accessible, and acceptable to different 
groups within society. This increases the likelihood 
that research will be successfully implemented, 
benefitting society as a whole.



Gender Equality

Gender dimension

Intersectionality

Social Readiness

Sustainability 

Sustainability is a core value of Horizon Europe, focusing on long-term environmental, social, and economic progress. When 
considering gender and intersectionality, sustainability strategies become more inclusive, ensuring that both men and women 
benefit from solutions to global challenges like climate change, resource efficiency, and social welfare.



What tools to use ?



Trinity College Dublin 

https://www.tcd.ie/research/rdo/local/funding/International/HEU/assets/PDFs/heu-tips-gender.pdf


Gender

Disseminate

Identify 
problem

Design 
research

Collect
data

Analyze

• Gender may play a role in all studies involving humans (Tannenbaum et al., 2019). 

• Perform literature searches with adequate terms for "gender” and “sex” (Oertelt-Prigione et al., 2010).

• Consider the project’s relevance in relation to different gender identities, norms, and relations.

• Consider relevant factors intersecting with gender (age, socio-economic status, ethnicity, etc.).

• Reflect upon your own gender assumptions in relation to the project. 

• Consider what opportunities may be missed by failing to analyse gender and intersecting factors.

• Consider how to involve diverse groups of research subjects/end-

users in the project life-cycle to ensure inclusive solutions. 

• Consider which methods (qualitative and quantitative) are suited 

for examining the gender dimensions of relevance to your project.

• Use appropriate sample sizes for gender comparison (Sell, 2017). 

• When measuring gender in survey research, ensure that your 

instrument has been psychometrically validated in the target 

population (Steenkamp & Baumgartner, 1998). 

• Inspect your analytical concepts, categories, and theoretical 

models for misguided or stereotypical assumptions.

• Consider the risk of stereotyping or excluding relevant groups.

• Collect data across gender characteristics (e.g. gender norms, 

gender identities, and gender relations) and intersecting factors.

• In survey research, use the two-step approach to collect data on 

gender identity and birth sex (Deutsch et al 2013). Ensure that all 

participants feel safe disclosing their gender identity.

• Ensure equal access for women, men and gender-diverse 

individuals. Is oversampling needed to ensure a sufficient number 

of gender-diverse participants? (Vaughan, 2017).

• Consider how gender relations between researchers and 

participants may impact data collection (Chapman et al. 2018).

• Conduct analyses of relevant factors related to gender norms, gender identity, and gender relations (Nielsen et al., 2021).

• When using existing data, consider the cultural or institutional contexts in which the data were generated for potential gender biases.

• Examine similarities between groups (i.e. men, women, and gender-diverse individuals) and variations within groups (Hyde, 2005).

• Examine how observed differences between women, men and gender-diverse individuals relate to gender norms and relations. 

• Examine how observed gender differences vary by factors such as age, ethnicity, socioeconomic status.

• In longitudinal studies, examine how observed gender variations evolve over time.

• Consider how gender norms, identities and relations intersect to shape people’s experiences, opportunities and practices.

• Report sample characteristics by gender, sex, and relevant 

intersecting variables.

• Report how information on gender identity was obtained.

• Disaggregate reported results by sex and gender. 

• Report all results: positive, negative, and inconclusive.

• Ensure that gender variations are properly reported in tables, 

figures, and conclusions.

• Avoid overemphasizing gender differences. Are the observed 

variations of practical significance? (Nelson, 2017). 

• Consider following the SAGER publication guidelines 

(Heidari et al., 2016).

ANALYZING GENDER
enhances all phases of research

Gendered Innovations

http://genderedinnovations.stanford.edu/terms/gender.html
http://genderedinnovations.stanford.edu/methods/intersect.html
http://genderedinnovations.stanford.edu/methods/co-creation.html
http://genderedinnovations.stanford.edu/methods/co-creation.html
http://genderedinnovations.stanford.edu/methods/survey.html
http://genderedinnovations.stanford.edu/methods/concepts.html
http://genderedinnovations.stanford.edu/methods/concepts.html
http://genderedinnovations.stanford.edu/methods/surveys.html
http://genderedinnovations.stanford.edu/terms/gender.html
http://genderedinnovations.stanford.edu/methods/gender_ML.html
http://genderedinnovations.stanford.edu/methods/intersect.html
http://genderedinnovations.stanford.edu/methods/intersect.html
http://genderedinnovations.stanford.edu/methods/intersect.html
http://genderedinnovations.stanford.edu/methods/gender.html


DFG checklist

https://www.dfg.de/download/pdf/foerderung/grundlagen_dfg_foerderung/vielfaeltigkeitsdimensionen/checkliste_en.pdf


Pasteur Quadrant framework

https://link.springer.com/article/10.1557/s43579-021-00093-1/figures/1


Gender in Research Toolkit and Training website under www.yellowwindow.com/genderinresearch



When drafting the proposal you should..

➢ Reflect on why sex and/or gender could matter: Think about and present the ways in which taking into 
account the gender dimension will provide added value in terms of creativity, excellence, and return on 
investment, both from public and private perspectives

➢ Consider the production of new knowledge on gender: Consider what is already known in your area in 
terms of the gender dimension (e.g. related scientific literature) and identify what is missing. In many areas, 
gender knowledge still needs to be generated.

➢ Include sex and gender aspects as part of a multidisciplinary approach: Reflecting on sex and gender 
considerations in relation to health, transport, energy, security, etc. is a great opportunity to foster 
cooperation between scientists with gender expertise and others. It helps concepts cross the borders of 
scientific fields and encourages research methods to evolve

 ➢ Consider social categories/factors intersecting with sex and gender: the way a research problem is 
formulated will determine which intersecting variables are relevant for analysis. Intersectional research should 
be designed to illuminate the multiplicative effects of different, but interdependent, categories and factors. 



Tips for 
including 
Gender 
dimension in 
HE proposals 

Make ‘gender’ visible straight away (in abstract, key words) 

Keep ‘gender’ in mind throughout the proposal preparation 
and drafting (gender balance in team; management structures; 
expertise in the consortium; research activities;...) 

No ‘magic formula’ nor a couple of paragraphs do the trick! 

No ‘excellence’ without gender dimension

Mobilize appropriate expertise



Gender Equality

Gender dimension

Intersectionality

Social Readiness

Sustainability 



Gender Equality

Gender dimension

Intersectionality

Social Readiness

Sustainability IMPACT



Integrating sex and gender 
analysis into research and 
innovation (R & I) adds value to 
research and is therefore crucial 
to secure Europe’s leadership in 
science and technology, and to 
support its inclusive growth 
considering the needs of women, 
men and gender diverse 
individuals as end-users of 
technological innovations. 



Aurelija Povilaike

Aurelija.povilaike@lmt.lt
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